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Partnership for
Gender Equity Phase III
Project #00037213

Purpose of Project
The purpose of the Partnership for Gender Equity Phase 3
(2011-2015) project is to build on the achievements made in
the previous phases to ensure that the gender-sensitive policies
and plans for Millennium Development Goal acceleration are
actually implemented and make an impact on the status, rights
and choices of Cambodian women.

Main Activities
	Engender key national reform programmes such as:
government’s guidelines on budget, strategic and action
plan; legislation on the civil service at the sub-national level,
and the Decentralization and De-concentration systems,
procedures, guidelines and its operational tools.
Deliver gender equality training to trainees of the Royal
School of Administration (350 per year).
Provide leadership training programmes for female senior
and middle managers in public administration at national
and sub-national levels.
Support the Ministry of Women Affairs (MoWA) and
Secretariat of the Technical Working Group on Gender
(TWG-G) to lead and coordinate the TWG-G.
	Set up monitoring and evaluation tools for reporting
progress made on gender equality.

Train members of Gender Mainstreaming Action Groups
and Working Groups on Public Financial Management of
line Ministries so that they can analyze and mainstream
gender into planning and budgeting in their own sector.
	Support the Women Development Center(s) to increase
access to gender-sensitive business development services
for female small business entrepreneurs.
	Explore the possibility to conduct a study on the situation
of women in the informal sector.
	Explore the possibility to conduct a study on the situation
of female adult illiteracy, its root causes and existing
facilities, and partner with relevant stakeholders to develop
and implement a joint national campaign for female adult
literacy, based on the study.
	Scale up preventive and remedial responses to genderbased violence by providing support to the feasibility
study on the one stop service center, and community
conversation enhancements in communities.

Key Results (from January and as of July 2011)
Mainstreamed gender into the National Strategic
Development Plan Update (2009-2013) and its Mid Term
Review.

	Support the development of a capacity development
strategy for the MoWA.
Democratic Governance

factSheet september 2011

	Ensured the National Program for Sub-National Democratic
Development (2010-2019) is gender-responsive.
Developed and disseminated the Gender Mainstreaming
Action Plan of the Ministry of Social Affairs, Veterans and
Youth Rehabilitation. The plan aims to improve the living
conditions for the most disadvantaged, especially women
and children from the poorest families.
Built upon the first and the second phase of the Gender
Mainstreaming Action Plan (GMAP) in the civil service
sector. The GMAP is a springboard for better representation
of women in this sector.
Conducted a case study on gender and public administration
in Cambodia to be used for future policy development and
planning.
Provided gender training to 200 government senior
administrators through a series of gender training sessions
conducted at the Royal School of Administration. Most
trainees were key government officials from line ministries
at national and sub-national levels who hold decisionmaking positions.
	Supported the MoWA Capacity Assessment exercise. It is
a springboard to the development of the MoWA Capacity
Development Strategy, as part of the Programme Based
Approach development and implementation.

Background
Cambodian women generally have lower status than men in the
family, the economy and at all levels of society. They have poorer
access to education and healthcare, and limited employment
and business opportunities. They are also disproportionately
affected by gender-based violence and human trafficking.
Mechanisms to support the integration of gender concerns
into national development are improving, but many challenges
remain. UNDP provides advocacy, research, training, coaching,
mentoring, and policy and technical advice to MoWA and line
ministries.

Facts and Figures
Duration
April 2004 – March 2006 (Phase I)
April 2006 – December 2010 (Phase II)
March 2011 – December 2015 (Phase III)

Total Budget
USD 5 Million
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Contributing Donor
UNDP: USD 2.1 Million

Project Delivery
2004: USD 69,256
2005: USD 411,042
2006: USD 542,909
2007: USD 472,125
2008: USD 475,072
2009: USD 645,373
2010: USD 844,512

Project Partners
Implementing Agency: Ministry of Women’s Affairs

Location
Phnom Penh and Kampong Speu

Millennium Development Goal
Goal 3: Promote gender equality and empower women

UNDP Country Programme
Outcome 6: By 2015, gender-responsive polices, plans,
budgets in key sectors lead to increased women’s
participation, access to economic opportunities and
reduction of gender-based violence (GBV)
Output 1: Gender-responsive policies, plans and budgets
of key sectors developed and their implementation
monitored.
Output 2: Increased access to gender-sensitive business
development services for women small-business entrepreneurs.
Output 3: Preventive and remedial responses to GBV scaled up.

UNDP Thematic Area
Democratic Governance

Contact
UNDP Focal Point
Ms Leakhena SIENG, Programme Analyst
UNDP, No. 53, Street 51, Phnom Penh
Tel: + 855 (0) 23 216 167
Email: leakhena.sieng@undp.org
Website: www.un.org.kh/undp/
National Project Manager
Ms Sochetra NHEAN, Director of Gender Equality Department
Ministry of Women’s Affairs
No 3, Norodom Boulevard, 12202 Phnom Penh
Tel: +855 (0) 23 426 103
Email: nheansochetra@online.com.kh
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